
b.)	 Members currently provided an assigned vehicle shall 
retain the vehicle for as long as they hold the 
assignment, position, title, rank, or any other basis for 
which the vehicle was assigned. Any future assignment 
of vehicles to these members or any other members, 
regardless of assignment, position, title, rank, or other 
basis, shall be made at the discretion of the Sheriff. 

c.)	 Any and all personal use of assigned vehicles by any 
and all members shall be eliminated, except for personal 
use which is allowed by the express written 
authorization of the Sheriff. 

I 8 l (do~r) with the above Award. 

Date: ~f' ~~ 
Peter Troiano 
Public Employer Panel Member 

I ~~c~) with the above Award. 

Date: /1!2-4·t ~~1~ • I 
Kenneth L. Wagner, Esq.
 
Public Employee Organizati:P:lMember
 

3. Health Benefits 

Union 

The Union has proposed changes in the current provisions in 

Article 9 of the Collective Bargaining Agreement governing retiree 

health benefits. The OCSPA demand would replace the current 
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provision for retiree health benefits premium contribution which 

requires different levels of premium contribution for family coverage 

dependent on years of service with a single 15% contribution rate. 

The Association does not believe the current provisions are equitable 

and place a substantial burden on retirees to continue family 

coverage when they are living on a fixed income. The Union contends 

its proposal of 15% for both individual and family more equitably 

addresses the needs of the retiree and is still 5% greater than active 

members' contribution rates. 

OCSPA is opposed to any increase in co-payor rates of 

premium contribution for active members as sought by the County. 

Such increases represent a further cost to bargaining unit members 

reducing their already low rate of compensation. 

County 

The County, for its part, has proposed an increase in co-pays 

from $10 to $17 except for enrollees in the OnPoint plan through age 

15 for services coded pediatric which would be increased from $10 to 

$12. The County argues that this is a minimal increase that could 

bring substantial cost relief to the growing increase in premium costs 

for the Plan. The County also believes premium relief by way of a 
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AWARD 

CONTRIBUTION FOR FAMILY HEALTH BENEFIT 
COVERAGE UPON RETIREMENT 

- Replace the present variable contribution rate schedule 
set forth in Article 9 - Health and Dental Benefits 
(C)(p.7) of the 2000-2003 Collective Bargaining 
Agreement and establish the contribution rate at 15% 
per month of the premium equivalent rate established 
for the OnPoint Program for family coverage for eligible 
members upon retirement. 

- Effective May 1, 2008, increase the present contribution 
rate from 10% per month to 15% per month for the 
medical portion of the premium equivalent rate 
established for the OnPoint Program for individual and 
family coverage for active members. 

I (co~ur)€!Wt ~) with the above Award. 

Date: /J.~l ~~ 
I	 P&rTrOia:rlo 

Public Employer Panel Member 

I (~(~ur) with the above Award. 

Date: 11/z.%1 ~~L 
I r Kenneth L. Wagner, Esq. 

Public Employee Organization Pane 
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AWARD
 

ARTICLE 9 - HEALTH AND DENTAL BENEFITS 

Amend to include the following: 

1.	 Effective May 1, 2008, all co-payments established by 
OnPoint in the amount of $10 shall be increased to $1 7 
except for co-payments incurred by enrollees age 0 
through 15 for services coded as pediatric services by 
OnPoint which shall be $12. e (do~ur) with	 t 

Date: /,.;,;4&t' ----,tL~;;Z--=:..~~L~~~-----
P er Troiano 
Public Employer Panel Member 

I ~(~ng;ywith the above Award. 

Date: JI/Z-tJ/6?
I 7 Kenneth L. Wagner, Esq. 

Public Employee Organization 

4.	 Section 207-c Appeal Procedure 

DISCUSSION 

OCSPA has proposed changes in the current Section 207-c 

Appeal Procedure found in Appendix B of the parties' Collective 

Bargaining Agreement. The Union seeks a twenty (20) rather than 

ten (10) working day appeal period and the right to participate in the 

selection of a hearing officer for such appeals. The County believes 
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Reasonable suspicion drug and alcohol testing may be 
conducted at any time the member is on duty for the OCSO. 

c. Return to Duty Testing 

Return to duty testing is alcohol and drug testing conducted 
after a member has engaged in prohibited conduct under this 
policy, completed counseling prescribed by a substance 
abuse professional, if any, and prior to his/her return to 
duty. Before a member may return to duty, he/she must 
undergo return to duty testing with an alcohol test result 
indicating a BAC of less than .02 and a drug test indicating a 
verified negative result of tested drugs. 

d. Follow-up Testing 

Follow-up tests are given following a determination by the 
Substance Abuse Professional (SAP) that a member is in 
need of assistance in resolving problems associated with 
misuses of alcohol and/ or tested drugs. This is an 
unannounced test, given at least six (6) times within twelve 
(12) months with the actual frequency and number of tests 
determined by the SAP, but in no event may the follow-up 
testing continue for a period beyond sixty (60) months from 
the member's return to duty. The SAP may terminate the 
requirement of follow-up testing at any time after the first six 
(6) tests have been administered if he/she determines that 
follow-up testing is no longer necessary. 

e. Special Assignment Testing 

In addition to any other testing referenced in this policy, all 
members assigned to units that perform undercover 
operations and/ or controlled purchases of illegal drugs, 
including but not limited to "undercover officers," will be 
drug-tested on an unannounced basis under the Policy once 
in every 12-month period. 

"Undercover officers" are those sworn members of the 
Sheriffs Office assigned to investigative functions who do not 
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wear a uniform so as to remove any impediment to acquiring 
information through observation, surveillance, 
eavesdropping and the use of informants. Such officers may 
use an assumed identity and require secrecy. An undercover 
officer works in areas where uniformed officers are not 
welcome and being recognized as a police officer would defeat 
the law enforcement mission. Undercover officers should not 
be confused with members of the Sheriffs Office who 
generally wear plain clothes, instead of a uniform, to avoid 
detection or identification, and typically carry normal 
identification and equipment. Plainclothes officers are 
generally, but not limited to, "detectives" assigned to the 
Criminal Investigation Division. 

IV. Drug & Alcohol Testing Procedures 

a. Privacy and Dignity: 

Testing will be conducted in a location that affords visual and 
aural privacy to members being tested. Members shall have 
the right to refuse to participate in any testing which requires 
the provision of a urine sample while under direct observation. 

b. Alcohol: 

Alcohol testing will be administered by a Breath Alcohol 
Technician (BAT). If the initial test reveals a BAC of greater 
than .02, at the member's option a confirmatory test (infra-red 
breathalyzer or blood test) will be performed at that facility. 
The completed confirmatory test result is the final test result for 
purposes of this policy. OCSO requires that the cost for the 
confirmatory test will be the member's responsibility if the 
member elects to have the test and such test confirms a 
positive test result. If the member is ultimately exonerated 
based on the results from the confirmatory test, OCSO shall 
reimburse the member for his/her costs for the confirmatory 
test. If the final test result reveals a BAC greater than .02 but 
less than .04 the member will not be permitted to work for 24 
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hours. The member will be eligible to use leave accruals (but 
not sick leave) during this 24 hours. 

If the BAC is .04 or greater, the member will not be permitted 
to work until the Substance Abuse Professional (SAP) verifies 
the member is capable of returning. During this period, the 
member is eligible to use leave accruals and compensatory 
time but sick leave may only be used for any periods of 
disability as determined by the SAP after the date of the 
positive test. 

Any leave accruals or compensatory time forfeited/used 
(except sick leave) because of a positive alcohol test shall be 
considered part of any disciplinary penalty if one is imposed 
later. 

c. Tested Drugs: 

A Federal Department of Health and Human Services certified 
laboratory will perform drug testing on urine samples 
provided by members. The drugs for which tests will be 
conducted and the initial and confirmatory positive/negative 
test results are: 

DRUG INITIAL (ng/ml) CONFIRMATORY (ng/ml) 

Marijuana Metabolites 50 

Delta-9-tetrahydrocannabinol-9­
carboxylic acid (THe) 

15 

Cocaine Metabolites 
(Benzoylecgonine) 

300 150 

Opiate Metabolites 2,000 

Codeine 2,000 

Morphine 2,000 

6-acetylmorphine (6-AM) 10 (Test for 6-AM in the 

(H0961055.! ) 

36
 



specimen. Conduct this 
test only when specimen 
contains morphine at a 
concentration greater 
than or equal to 2,000 
ng/mL). 

Phencyclidine (PCP) 25 25 

Amphetamines 1,000 

Amphetamine 500 

Methamphetamine 500 (Specimen must also 
contain amphetamine at a 
concentration of greater than 
o r equal to 200 ng/mL.) 

On an initial drug test, a result below the cutoff concentration is reported as negative. If the result is
 
at or above the cutoff concentration, a confirmation test is conducted.
 
On a confirmation drug test, a result below the cutoff concentration is reported as negative and a
 
result at or above the cutoff concentration is reported as confirmed positive.
 

OCSO will contract with a laboratory certified by the United 
States Department of Health and Human Services to insure 
that the collection, shipment, testing and chain of custody 
procedures insure the integrity of the testing process. 

The split sample urine testing will be utilized. This method 
requires that the urine specimen be divided into two samples 
providing one sample for preliminary screening and initial 
confirmation, and a second sample for the second test if needed 
at a later date. OCSO requires that the cost for testing this 
split sample will be the member's responsibility if the member 
elects to have the second sample tested and such test confirms 
a positive test result. If the member is ultimately exonerated 
based on the results from the second sample, OCSO shall 
reimburse the member for his/her costs for the second test. 

The Medical Review Officer (MRO) will conduct a final review of 
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two years. Records of negative and canceled drug 
test results and alcohol tests with concentration of 
less than .02 shall be maintained for one year. 

11.	 Test Results: OSCO shall notify a member of the 
results of random and reasonable suspicion drug 
tests if the test results are verified positive and 
which tested drug(s) were verified as positive. 

V.	 Refusal to Submit to Testing 

A member shall not refuse to submit to a random alcohol or 
drug	 test required under this policy, a reasonable suspicion 
alcohol or drug test required under this policy, a return to duty 
alcohol or drug test, or a follow-up alcohol or drug test required 
under this policy. Any member shall not be permitted to return 
to duty subsequent to a refusal to submit to a test required 
under the policy until the member is evaluated by a Substance 
Abuse Professional and completes a substance abuse program 
designed by a Substance Abuse Professional, if any, and 
undergoes a return to duty alcohol test revealing a BAC of less 
than	 .02 and a drug test with a verified negative result. A 
refusal to submit to testing is the equivalent of an alcohol test 
revealing a BAC of .02 or greater or a drug test with a positive 
result. A refusal to be tested shall be defined as a refusal by a 
member to complete and sign the breath alcohol testing form or 
to complete the drug screening chain of custody form, to 
provide breath, to provide an adequate amount of breath, to 
provide an adequate amount of urine or otherwise to cooperate 
with the testing process in a way that prevents the completion 
of the test. The BAT or collector shall record such refusal in the 
remarks section of the form. The testing process shall then be 
terminated and the BAT or collector shall immediately notify the 
OCSO. 

VI.	 Prohibited Conduct 

1.	 No member shall work or report to work in violation of 
this policy. 
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2.	 No member shall use, possess, distribute or dispense 
alcohol or prohibited drugs under this policy while on 
duty outside the scope of his/her job duties, including 
while on OCSO property or work sites. 

3.	 No member shall refuse to submit to a required alcohol or 
drug test conducted pursuant to this policy. 

4.	 No member shall report for duty or remain on duty if the 
member tests positive for tested alcohol or drugs as 
defined by the policy. 

VII.	 Referral, Evaluation and Treatment 

1.	 OCSO shall make available to members through the 
County's Employee Assistance Program information 
regarding the resources available for evaluating and 
resolving problems associated with the misuse of alcohol 
and use of drugs, including the names, addresses, and 
telephone numbers of Substance Abuse Professionals and 
counseling and treatment programs. 

2.	 A member who engages in conduct prohibited by this 
policy shall be evaluated by a Substance Abuse 
Professional who shall determine what assistance, if any, 
the member needs in resolving problems associated with 
alcohol misuse and drug use. The costs associated with 
this evaluation are the responsibility of the member and 
may be covered by the member's health benefits plan, 
subject to the plan's conditions and limitations. 

3.	 Before a member returns to duty after engaging in 
conduct prohibited by this Policy, the member shall 
undergo a return to duty alcohol test with a result 
indicating an alcohol concentration of less than .02 if the 
conduct involved alcohol, or a drug test with a verified 
negative result if the conduct involved drugs. 

4.	 Members identified as needing assistance in resolving 
problems associated with alcohol misuse or drug use 
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shall: 

a. be evaluated by a Substance Abuse Professional to 
determine if the member has properly followed any 
rehabilitation program prescribed under paragraph 
2 of this policy; 

b. shall be subject to unannounced follow-up alcohol 
and drug tests administered by the OCSO following 
the member's return to duty. The number and 
frequency of the follow-up tests shall be as directed 
by the Substance Abuse Professional, and consist of 
at least six (6) tests in the first twelve (12) months 
following the member's return to duty. OCSO may 
direct the member to undergo return-to-duty and 
follow-up testing for both alcohol and drugs, if the 
Substance Abuse Professional determines that 
return-to-duty and follow-up testing for both alcohol 
and drugs is necessary for that member. Such 
testing shall be in conformance with this policy. 
Follow-up testing shall not exceed sixty (60) months 
from the date of the member's return to duty. The 
Substance Abuse Professional may terminate the 
requirement at any time after the first six (6) tests 
have been administered, if the Substance Abuse 
Professional determines that such testing is no 
longer necessary. 

c. The evaluation and rehabilitation shall be provided 
by: 

1) a Substance Abuse Professional approved by 
OCSO; or 

2) a Substance Abuse Professional selected by 
the member. The member shall be required 
to submit to the OCSO a written verification 
from the Substance Abuse Professional that 
they meet the qualifications as set forth in 
Section II - Substance Abuse Professional of 
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I€n~ (d~) with the above Award. 

Date: ~4" dib ~ 
/ pifer Troiano 

Public Employer Panel Member 

~~)with the above Award. 

Date: 142£)&'1 ~~e7i:--.2LvJ~ 
I J	 Kenneth L. Wagner, Esq. co-oc:::::; 

Public Employee Organization Panel Member 

7.	 Field Training Officer Premium Compensation 

DISCUSSION 

OCSPA has proposed new language to provide for compensation 

for unit members assigned to perform duties of a Field Training 

Officer. The County has also offered proposals on the issue. The 

Panel, after reviewing the evidence and proposals, awards the 

following on this issue. 

AWARD 

FIELD TRAINING OFFICER PREMIUM COMPENSATION 

a.)	 In the event that a member in the title Deputy Sheriff 
(Police) or Deputy Sheriff Sergeant (Police) is assigned by 
the Employer to perform the duties commonly referred to 
as Field Training Officer (hereinafter "FTO") the following 
shall apply. 
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b.)	 The assignment of FTO duties is limited to the capacities 
as follows: 

1.	 Deputy Sheriff (Police) as FTO for a new recruit 
Deputy Sheriff (Police). 

2.	 Deputy Sheriff (Police) working in a detective 
assignment as FTO for a newly-assigned Deputy 
Sheriff (Police) working in a detective assignment. 

3.	 Deputy Sheriff Sergeant (Police) as FTO for a newly­
promoted Deputy Sheriff Sergeant (Police). 

4.	 Deputy Sheriff (Police) as FTO for a newly­
transferred member in the title of Deputy Sheriff 
(Police). 

c.)	 The rate of compensation for each day (applicable to either 
an 8-hour work day or lO-hour work day depending upon 
the work schedule of the member) that a member is 
assigned as FTO shall be two (2) hours of compensatory 
straight time. 

IE, (do~~) with the above Award. 

Date:;.#Af ~ ~,:~ 
Peter TrOIano 
Public Employer Panel Member 

I ~~) with the above Award. 

Date: ~ ~~/pl?/tJr ~ 
Z I Kenneth L. Wagner, Esq. 

Public Employee Organization 
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Except as stated above, the provisions of this Award shall take effect 
as of April 14, 2008, being the date of the Executive Summary of this 
Award. 

Respectfully submitted, 

<~ 5X~yDate: 
Ronald E. Kowalski 
Public Panel Member and Chair 

State of New York 
SS: 

County of Onondaga 

I, Ronald E. Kowalski, Ph.D., do hereby affirm upon my oath as 
Arbitrator that I am the individual described herein and who executed this 
Instrument which is an Interest Arbitration Award . 

..--- C? _ L ~"~ L? /C -:=> ..--;7 ~ J ----e:.....a..-..., . 
RONALD E. KOWALSKI 
Public Panel Member and Chairman 

State of New York 
SS: 

County of Onondaga 

I, Peter Troiano, do hereby affirm upon my oath as Arbitrator that I 
am the individual described herein and who executed this Instrument, 
which is an Interest Arbitration Award. A 

/r44M ~~;~ 
PEifERTR(}IANO 
Public Employer Panel Member 
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State of New York 
ss: 

County of Onondaga 

I, Kenneth L. Wagner, Esq., do hereby affirm upon my oath as 
Arbitrator that I am the individual described herein and who executed this 
Instrument, which is an Interest Arbitration Award. 

)/I;wb~ 
r/	 KENNETH L. WAGNER 

Public Employee Organizati n Panel Member 
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